
3. Please rate your impression of 
their knowledge related to core 
Town Coordinator areas: Municipal 
Policy, Procurement Regulations, 
Procedure Implementation.

4
If she doesn't know something she is not too proud to 
ask.

4

4. Do you think they will be a strong 
communicator and able to work 
with residents, committees, the 
Selectboard and town staff?

5 I think this is her strongest suit 4

5. Please rank the candidate’s fit for 
the Warwick Town Coordinator job.

5
She is an excellent fit for this role. I quite look forward 
to working with her and I think she will take
our Climate Leader Commitments seriously.

4

1. What are their strengths for the 
Town Coordinator Role?

She is positive, energetic, fair minded, hard working 
and very approachable.

His willingness to jump in and learn and his 
awareness of how long it will take to get to know the 
job

2. What they need to learn to be 
successful?

I hope she learns how to run the mini-splits at the 
Town Hall. Seriously though, if she lacks MGL
procurement law knowledge we have a willing 
mentor in Andrea. She’ll need to learn how to read
where people are coming from when they make 
requests (or demands) of her.

Learn how to get things done in this VERY small town

Lizzie Dillon
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